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$TUDENT OIVEIOPMINT AND THI CHAITf;NGE Of STUDENT PIRSONNf;I,

A FRE$ID8NT'S PERSPECTIVE

Wh6i s. ss &otrt" s$Arry? I rcarr6tr a thEr whcn ilwrc us no rh&ni

pononnol scrvlelr orgnnlaqfton or svsn offst. l? ww oaly wlmt l, s drm. ond o

coupl* of foouhy ncmbrn, polt limc, trtod fa ds io hclp rfudrntr rcollza thrlr goolr,

lr{crogenranf sf *frdant p*r*nnrl mrvlc* h our dlmlpllmd cffo* re bt of

rnslmum hclp ro our rtldontr ln occompllrhftg lEh sork ond dErrclophq tbclr gnootctt

poran$ol ln chret*r, porrurcllty. and eor*rlbutlel lo *oclcty. orn prlmo obicctlvc

it thc d*tlepnwrt ef pcoplc' g$tl*3[lggSl$lg,and tlu @.
ln thit mt-toe*flnlllv* eenf$xt, ws bvc ie kvr elmrly dcflnd rprclflc

egeh ln eny glvrn cdussflonol lnlfthrttsn or Fogrom. You rtroy sq. Woll, lS

rducqtls$ thst thlr lr sll qbst. But, I uk, whc* rdue$lwr? lf *duestlsr Ir ttp

dcve lepnrcnt of paoph, l*un co*lr* sd clsrrsw md ctmlculoce rut tnough,

I ennrpi mftfc for ihr foctusl frn*trhlqg of tk inlotl*€t. I cr csrccmrd wl$ rhe

ffryfh of du wholc peffdr, lncludlng ovory fscct of hb p**onhood*-or bc*{trr

plflotl-n|ttil.

Thr rclertlrylhlp bctw*n gcncrel cduEotloa cnd vseEllonsl srlantcflon lr

rst lnohvcr*. ll k bsle bu* ln$rffislsnt fcr $e llbcrcl ctr groducfr to rcy, Han

I *a, o go{d penon, gcnrrelly rduco}cd. I kvr my A. B. Now whEf do I d6?

Yosrll prnb*ly heor lh* sErld my, Comc on kldl I'll tc*h you fhe ra* of thc

alplubol. 3o xc rhould obE h prctleol. 0ryt ru*lca the dlrctlol of procflcallty.
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Ths llnc nmnd frsn lh currleulun, fhc ceurrc rttrdlad, ISqFL'q rfudrnt end

whrt lnppcrs to hlm dwlnE lhr txperl*nstr to whEnwr l}r pnm dee lalr an

ln ttra world of work sd gchlwstffinl.

Thtr racEar I wqn* e *tdrr* prruonnrl doFrytsn**+ s wcll s an ssdrmle

prsgrala, wlrh vilol d nr*srlqgful coucctlas qpd inls..r*lotlar*hlpt brnr*n

$sfi, lt Efuo misffi lhst l, € o pc$cln, wenl lE br mflvcly lnvolvtd ln bo*h"

Furlhgmora, lt rnroru thol, unlar yw rofth fur *lnply orgenlzfag €ut-of-

clm stlvlfler, hew ytu rclels is e?udanft &r th€ ptrpas of tulplng thcrn dawlry

s pGrxrrrr wtll bc l*gply l#lrcm*d by fsr ffsn €€ffiattm.nlr *rd yahpl; by what

yru rcelly brlhw, or deart rtolly brllcw, cbout llfu ffid pcplt qd *ara end

r*ryy ord rbrnlty, tA racr msy not llvo th* boltcf hr p*ofrrr*, but he door

llw the b*llef lp btllevs. u

Onr of thl ryan* thlng* Ebout Amrd*on odssorlsn lr ftst thrr h verlcty

sd fllxlblllry poddd by sr dusl ryrbm, ths rtqtr end $c pdvote !tc*st. tifof

Gad ohrryt &llv* qr fucn c morllvr, rm*ullrlrls Hrrcl$*cenlntlld rplm of

rducdlon, unlo$ wr ws* dmthff Hltlrr Grnmny.) Acsot'dlryly" lnrtllullss

md prqrmr vwy oce*dtng la rlrlr gncl* cnd obircflwr, rsrpc*tlrrcly.

8.g., *c drelmc orndvrr o E Cfrlrtlon llbrrsl *b eollagc, fl rYGf

wod la ilFr ttth hEr tc hr pclrlvrly mranlrrg&|. Ttr gollflcdlstt sf tllr proplc

*b uck ln ihlr pmgrqn hm !o r$rss wlth. sn rolnir tsr flrm mtonlnp. And

fh* pel coch plcyr ln tlu pi!ryrwl mwl rrld; rlnllrty ts ltnlc rnronfu,ql.

Ts esntlnuo thr rxmplc, whot lf wc rcolfy bcllwcd rha follwlngr
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"flrr lcperrml rhkg for o ehd*lon lr ,rorylqfr }n k sr wW he hs or
ffi #

?,t!{ l* fur 4J ffq hr h or o ptffan. Tkre h m plocc whrrc lt h nar* rugpnt

!o bt *an tlrl plocc wl*rr hr lr, ru vrsrk nrorc *gnlfleEs $er wlw*ru lr d hiltdt

s prrrgn ln pwtcr m*d thcn tht src lmncdlerly prc*nr, ns lrnlr rare prccrlng

l&sr rlr onr h rw e&rf?ontt. t'

lf ruc nolly btlhwd thlr, hw wo*fd lt affeer lranr we emrmt nlcsll srr

c€hm, whot wr rnfulna, uluf wc troch, crd horu ws c€xnilcl ow rtdonh.

Thr snnrcr fo thb ln m woy dcpmolotu or mlnlnrls thr rMontrf rrG.d

fur thr hlghrrr ryoltty ond mt rffirellvr rywh $o k$effl*c, dtfur ln hh

l*ttsuetl€fi so th. bqrkr ln Ell srs e ln hlr nrarlry of o ncfor spltEn {dlplpllnc}.

Fruno my pmprcllvr olt rfudtnf p*nanml rsrvlsr* {s, s wt rq hrro

$drnt effiEln), I hofu &r illot* plur foctan, tttm pcrnn-dovtlsptnT rl:nrnfr

lhd wr hvr drflnrd s th: rptcl rtlc of rirdrnt offieln, ln eqeotlea wlth oll

stb €@rpnfi of th mEdrnh ecomvnlty, ln lht iofcl pragrua of thc untv:nlty

aad thr lotel rd*es0lmsl rxprrhner sff thr rtudlnt,

Admlrdly, fhk hhf *ioltrnent of ul* pr*Id*ntrr vlrtv nrhal rffiic qrrl$lsllr

thsrl tl pqvtdrt €rsflltr 0st* f*, nt, I c{n ga nav d ltcra yotr with thc probhwn

bryt whe, brrldrr y*r, could rqlvt thrm s wcll?

Mlls A. Mlgrr
Fraldrnt, Taylor U*lvrtdry
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